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Targeted Sales and Productivity Solutions





Check out the fantastic new website!


After many long months of thought and effort, the new Bowman Training Initiatives website has been launched.  The new site contains links to all previous newsletters, published articles and descriptions of all the workshops available through BTI.  It is easier to navigate and find what you want on the site.


Check out the video infomercial and the footage of the Youth in Business Luncheon.  The new site also contains a Links page to some other excellent companies who have my personal recommendation.  These will certainly increase over the next few months.


The site will be updated frequently so please check back regularly.


Kudos to KRI Studios for the design!


Enjoy www.bowmantraining.ca





Learning By Mistake – The juxtaposition of mistakes being costly to an organization in both time and profit and the thought of “nothing important is learned until a mistake is made” has been a point of discussion for decades.  There is a great deal to be said for “on the job experience” and the knowledge that experienced workers bring to organizations.  The majority of advertisements for employment contain the words “previous experience required”.  The fault in this thinking is that improvements to products, processes and services are continual and rapid in today’s workplace.  Creative thinking and the willingness to experience errors in exchange for progress is the trademark of great companies today.  Some of the best-known products in the world were a direct result of mistakes being made in the development of a different product. 


Are your employees free thinkers, or order followers? Ponder this. “The mistakes that people will make are of much less importance than the mistake that management makes if it tells them exactly what to do.”  William McKnight – former CEO 3M





Tip for July/August


Anyone who knows anything about finance can tell you that asset appreciation can have a huge impact on the bottom line of a company.  Consider for a minute the largest asset you have in your company, the workforce.


Skills training increases their value, and thus the value of the entire organization.


 





Presentation to the Lions Club Annual Convention, May, 2005


“I believe one of our members said it all when he stated … “thank-you, I had forgotten how to laugh!” while another felt “your presentation was the best hour of the convention.”  You certainly have our highest recommendation as a motivational speaker for any group.”


The Lions Club of Canada District A12











Testimonial
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The list of Bowman Training Initiatives clients continues to grow.





Armor  -  Falkner Placement Inc.


Brampton Real Estate Board


The District Lions Club – Kingston


Roto-Static International





Calendar of Training Events





There are no Open Courses scheduled for the months of July and August





Look for new open dates in September for:


Cold Contacts to Hot Sales


An Open Mind- Unlocking Creativity


Swamped – Leadership Adventure


Strategies for Successful Selling Oh-Norman


Sales 201 – Advanced Selling Skills





Testimonial!





Bowman Training Initiatives promotes personal growth and development through high quality, fun and interactive training sessions and workshops targeted to the required skill sets needed to ensure success.  We can show you how to increase customer referrals, grow profit margins, achieve sales target increases and reap the many benefits of motivated employees. 


Training is an investment in your employees, with an unlimited potential on returns. 
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